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Professor John G Burgoyne: Services and Products 

3rd March 2016 

John Burgoyne is Professor of Management Learning in the Department of Management 
Learning in the Lancaster University Management School. 

He is also a Visiting Professor in the School of Business, Leadership and Enterprise at the 
University Campus Suffolk , jointly owned by the University East Anglia and Essex 
University, an Associate at Ashridge Business School and Henley Business School (Reading 
University), a Trustee of the Brathay Trust (outdoor management development), a Fellow of 
the British Academy of Management and a Fellow of the Leadership Trust. 

He has semi-retired at the end of the 2011-12 academic year, continuing as  Professor at 
Lancaster about 1/5 time, and to continue with the above positions and roles. 

He would like to do a modest amount of fee earning work from then on, and could start this 
on a small scale in the run up period. 

Areas in which he would like to work, in ways set out following this list are: 

1. Management, leadership and organisation development
2. Evaluation of  initiative in the above area
3. The management – leadership debate
4. The pros and cons of competency approaches to management and leadership
5. Different theories and models of leadership
6. Heroic, distributed and blended leadership
7. Where leadership is going / beyond leadership
8. Corporate management and leadership development policy
9. The learning organisation
10. The learning organisation and after: knowledge management, dynamic capability and

leadership
11. Network theory applied to management, leadership and organisation development
12. Action Learning and Virtual Action Learning
13. Learning theories, models, principles and methods
14. Critical Realism
15. Doing and writing up research
16. Strictly come management learning: the status of expertise and experts in

contemporary society
17. The virtualisation of organisation
18. Globalisation and the information revolution
19. Self-development for managers
20. Understanding and practising learning - for self and others
21. Practice improvement for leaders
22. Understanding performance
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He would be delighted to work in professional, business or academic contexts, face to face or 
virtually, anywhere in the UK or the world.  His main home is in the Lake District, Cumbria, 
England, from where he can easily get to Manchester Airport by train or car, and has a flat in 
Berkhamsted, Hertforshire, 35 minutes by train to London from the north and convenient for 
the M25 (London motorway ring road).  He has easy access to the internet for emails, skype 
or phone conferences in both locations and on the move. 

His is pleased to offer consultancy, applied research, presentation, teaching and learning 
facilitation and coaching. 

He is well equipped to help organisations develop and implement management, leadership 
and organisation development strategies and policies, and evaluate initiatives in these areas, 
broadly conceived.  He can draw in learning organisation ideas, having worked in this area 
since its growth in interest around 1990. 

He has supervised and examined a large number of PhD and Masters degree theses and 
dissertations, and is happy to apply informal back up supervision and assistance with writing 
in these areas, or indeed formal supervision with any academic institution. 

He would be interested in running a set of people doing research degrees (MPhil or PhD) 
through one of the academic institutions to which he is affiliated.  Participants working on a 
non qualification basis would also be welcome to join. 

    

Contact: phone or text: 07711090311 email: johnburgoyne1@aol.com                              
skype:  john.g.burgoyne1 

 


